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1. Staff proportions are changing
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Changing proportions: consequence 1
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Changing proportions: consequence 2
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2. Research funding is changing
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Research funding: government model
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Rationalization (cf. Soete report)

onal” w.r.t education is not necessarily

th few students...




3. Quality is measured quantitatively

e core tasks of an academic researcher?
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3. Quality is measured quantitatively
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3. Quality is measured quantitatively

makers think they can measure the quality of
atively (e.g. using impact factors)

orld-wide 1s increasingly
ers” computed by companies

PTHOMSON REUTERS

present quality?




Quantitative quality: consequence 1
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Number of publications per year

(as reported by Google Scholar)
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Number of publications per year
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Grows exponentially:
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Quantitative quality: consequence 2
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4. Gender inequality remains an issue
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Gender inequality: reasons, solutions

ical reason: female students are “new”
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